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Tackling the gender gap in 
agriculture
Despite the high involvement, there is still a persisting gender equity gap. Compared to their male 
counterparts, female farmers do not have equal access to land ownership, financial resources, 
access to technology and political power. Because of this, men and women farmers face different 
vulnerabilities and capacities to deal with the impact of climate change on livelihoods. 
In the upcoming years, the CGIAR Research Program on Climate 
Change, Agriculture and Food Security (CCAFS) will strengthen 
its research development impact through support to research 
approaches that address the gender gap. CCAFS Gender Strategy 
integrates gender issues into the research that is being carried out, 
which will help ensure that both rural women and men, benefit 
from its contribution to poverty reduction, enhanced environmental 
resilience, improved food security, human health and nutrition.  
Who are we? 
The CGIAR Research Program on Climate Change, Agriculture 
and Food Security (CCAFS) is a 10-year research program 
addressing the increasing challenge a changing climate adds 
to future food security. The program is led by the International 
Center for Tropical Agriculture (CIAT) and collaborates with all 
CGIAR research centers, along with farmers’ organizations, 
universities and non-governmental organizations. CCAFS 
brings together researchers in agricultural science, 
development research, climate science, environmental and 
global change science, to address the need for evidence-based 
research and communications to bring clarity to the complex 
trade-offs that exist between food security, development 
and climate action. The Program works in five regions: Latin 
America, West Africa, East Africa, South Asia and South East 
Asia. Read more about us: www.ccafs.cgiar.org
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Why focus on gender? 
Because of gender-based roles in society, men and women face 
different opportunities and responsibilities within farming in 
developing countries. For example, due to household chores and 
childrearing responsibilities women often lack time and capacity 
to seek information, participate in trainings and benefit from 
agricultural extension services. Women also face larger barriers to 
travel compared to men, which inhibits them from learning from 
other farmers, as well as restrictions in owning a plot of land. Due 
to the many limitations facing women, and in particular female-
headed households, they are among the most vulnerable of the 
rural poor. 
The yield gap between men and women averages around 20–30 
percent, mainly due to differences in resource use. If women 
had the same access to productive resources as men, they could 
increase yields on their farms by the same amount. This could 
raise total agricultural output in developing countries by 2.5-4 
percent, which could in turn reduce the number of hungry people 
in the world by 12-17 percent.
Addressing the gender gap in agriculture and climate 
change research 
At the moment, little is known about how social and gender 
disparities actually affect the ways in which poor men and women 
respond to climate change impacts on agriculture. There is also a 
scarcity of gender-disaggregated data with which to address these 
issues. Despite the lack of research and understanding, a risk of 
widening inequalities can be anticipated if this research gap is not 
addressed. If inequitable access to information, extension services 
and communication technologies persists, we will continue 
to see lack of adaptive innovation, increased food insecurity 
and increased vulnerability to risk among women and other 
disadvantaged groups. 
Developing new and innovative ways of tapping into women’s 
networks and increasing access to cellphones and internet are 
some of many opportunities that researchers and development 
practitioners, interested in enhancing resilience of both men and 
women to a changing climate, could investigate further.
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Gender analysis refers to the study of different 
roles, responsibilities, assets and agency of men 
and women, including their differential access to, 
control over and use of natural, financial, social, 
political and infrastructure-related resources.
Introduction to the gender research strategy 
In CCAFS, gender is approached as a crosscutting theme, 
based on the conviction that including a gender perspective 
can have positive impacts on social inclusion for the rural 
poor. Gender analysis is applied to deepen the relevance of 
the four research themes:   
• Theme 1: Adaptation to progressive climate change, 
• Theme 2: Adaptation through managing climate risk, 
• Theme 3: Pro-poor climate change mitigation, and 
• Theme 4: Integration for decision making
In view of the substantial knowledge gap on the implications 
of gender for climate change adaptation and mitigation in 
agriculture, each of CCAFS’ four research themes has defined 
key questions that will require gender-related research, in 
order to understand the underlying causes of differences 
in the ways men and women farmers manage their assets 
and livelihoods in response to climate change. The research 
program will use this knowledge to formulate adaptation and 
mitigation strategies, technologies and policies that minimize 
related gender and social disparities. Linking knowledge with 
action is an important aspect of the overall CCAFS Program 
Plan. Here, the gender strategy includes special efforts on the 
ground to actively engage women as well as men in climate 
change related activities, ranging from participatory action 
research in benchmark sites to global policy dialogue. 
A technical advisory team made up of gender experts from 
several CGIAR Centers and universities are identifying key 
gender-research gaps and questions, and reviewing existing 
gender tools, methods, as well as refining and developing 
new gender research approaches. In the field, the group will 
train regional teams that will implement new gender-targeted 
research. The Program will build local capacity to implement 
gender and climate change research tools in the research 
sites. 
In addition, research grants have been distributed to local 
female researchers in each of CCAFS’ target regions. They 
are studying gender, climate change, agriculture and food 
security issues and trade-offs. The Program will develop local 
‘theories of change’, or impact pathways, for the Program 
sites with partners, to identify desired outcomes, where 
gender-specific outcomes and strategies will be included. The 
Program has provided training in participatory gender climate 
change approaches, jointly developed with the Food and 
Agriculture Organization of the United Nations (FAO). 
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Working in partnerships to strengthen impact 
The CCAFS’ partnership strategy works at global, regional and 
local scales. The Program plans to partner with civil society 
women’s organizations at these various levels as they will be 
key to achieving gender related outcomes. Currently CCAFS 
is working closely with the Food and Agriculture Organization 
(FAO), which has a goal of integrating gender issues into national 
agricultural and climate change policies; and with the University of 
Oxford, UK, for community-based adaptation planning including 
gender analysis, as well as universities in Florida, California and 
Minnesota. 
These partners, CCAFS envisions, will leverage the use of the 
Program’s gender-relevant research outputs at global and regional 
scales alongside other CCAFS partners such as science and 
meteorology organizations, sponsors and managers of adaptation 
and mitigation funds, global development and food security 
agencies, farmers’ organizations and others. 
For the mainstreaming of gender analysis into research, CCAFS 
will also partner with other CGIAR Research Programs, to make 
sure gender issues are addressed. Formal training in gender 
analysis will be conducted with partners to facilitate and improve 
the use of gender analysis and gender-sensitive participatory 
methods so that women can participate to the same extent as 
men. This partnership will, among other things, work on the 
development of tools for gender mainstreaming in climate change 
work and building capacity in the CCAFS regions. CCAFS also 
plans to set participation targets, aiming to have a certain level of 
women participating in workshops and trainings, among partners. 
This will ensure investment in improving female leadership, 
scientific capacity and engagement in discussions. 
CCAFS Coordinating Unit,  
University of Copenhagen, Faculty of Science, 
Department of Plant and Environmental Sciences, 
Rolighedsvej 21, DK-1958, Frederiksberg C, Denmark
Phone: +45 35331046, Email: ccafs@cgiar.org 
www.ccafs.cgiar.org
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Read more about our gender-related activities and 
research projects here: www.ccafs.cgiar.org/gender 
Want to receive the latest updates from CCAFS? 
Follow us on Twitter @Cgiarclimate, 
and Facebook: Cgiarclimate
Download the gender-training manual: 
